LEADERSHIP TEAM MEMBER NON-COMPETE, NON-SOLICITATION,
NON-DISCLOSURE, AND NON-DISPARAGEMENT AGREEMENT

Revised 7/28/17

(“Franchisee”) welcomes you as a Leadership Team Member (‘LTM”)! By accepting this role
within your chapter, you agree to follow all BNI policies and procedures. You agree to contact BNI and Franchisee in the event that the
continued functioning of your chapter is affected, threatened or jeopardized. LTM acknowledges that he/she is not receiving any
compensation for this position. However, in consideration for the LTM's execution of this Agreement, BNI/Franchisee will provide LTM
with confidential and proprietary materials, including trade secrets and BNI member training materials. You will be given training and
access to materials that are deemed proprietary by BNI, and which would likely cause harm to BNI and Franchisee if the materials were
ever copied and disclosed. Your tenure as an LTM may be terminated for any reason, with or without notice. You agree that you are not
an agent or employee of BNI or Franchisee, and your duties and responsibilities are limited as set forth in your respective Manual. Under
no circumstances shall LTM look to BNI or Franchisee for compensation or benefits accorded to BNI's or Franchisee's employees. The Term
of this position is from to , unless terminated earlier.

Non-Compete: As an LTM, you will have access to confidential information of BNI. You expressly agree, because of BNI's and
Franchisee’s legitimate business interest as describe above, during the term of this Agreement and for a period of one (1) year after
the later of (i) your participation in BNI (in any manner) ceases, or (ii) your breach of this Agreement, you will not, directly or indirectly:
(i) engage in activity that would compete with BNI; (ii) participate or assist in any manner whatsoever with any chapter, region, individual
or group that breaks from BNI; or (iii) solicit any employee, consultant, member, or vendor of BNI or Franchisee to engage in competition
with BNI or Franchise. This includes, but is not limited to, starting, assisting, taking employment with or providing services to competing
organizations (i.e. a business networking group that meets regularly and allows only one person per professional classification to join),
disclosing Confidential Information (as defined below), or allowing BNI methods to be seen or copied. LTM recognizes that the member
listis also property of BNI. After participation in BNI ends, except as provided for in (ii) of this section, LTM can join any other networking
organization, and can assist other networking groups that do not restrict membership to one representative for each professional
classification (as defined by the organization) and which do not meet regularly. LTM agrees that this non-compete clause is reasonably
necessary to protect the specialized materials and Confidential Information that LTM will acquire, develop or refine as a result of LTM'’s
participation in BNI. This Agreement shall not restrict LTM from practicing LTM’s primary trade, such that this non-compete clause shall
not operate to restrict LTM from earning a livelihood. The geographic scope shall be limited to either the state in which LTM's chapter
meets, or a 75 mile radius from LTM's chapter, whichever is greater, as permitted by applicable state law. It is the intention of the parties
that this non-compete clause be enforced to the fullest extent possible pursuant to state law, and that should any court find a portion of
this non-compete clause unenforceable, that court shall be empowered to amend or delete such clause, and make any other changes
that may be necessary to ensure that the remainder of this non-compete clause is valid and enforceable.

Non-Disclosure: LTM understands and acknowledges that LTM will have access to and learn about confidential, secret and proprietary
documents, materials, data and other information, in tangible and intangible form, of and relating to BNI, Franchisee and their businesses
and existing and prospective members, vendors, investors and other associated third parties (“Confidential Information”). The LTM
further understands and acknowledges that this Confidential Information and BNI's and Franchisee’s ability to reserve it for the exclusive
knowledge and use of BNI, Franchisee and other BNI franchisees is of great competitive importance and commercial value to BNI and
Franchisee, and that improper use or disclosure of the Confidential Information by LTM will cause irreparable harm to BNI and
Franchisee, for which remedies at law will not be adequate and may also cause the BNI and Franchisee to incur financial costs, loss of
business advantage, liability under confidentiality agreements with third parties, civil damages, and criminal penalties. Confidential
Information includes, but is not limited to, all information not generally known to the public, in spoken, printed, electronic or any other
form or medium, relating directly or indirectly to: business processes, practices, methods, policies, plans, publications, documents,
research, operations, services, strategies, techniques, agreements, contracts, terms of agreements, transactions, potential
transactions, negotiations, pending negotiations, know-how, trade secrets, computer programs, computer software, applications,
operating systems, software design, web design, work-in-process, databases, manuals, records, articles, systems, material, sources
of material, supplier information, vendor information, financial information, results, accounting information, accounting records, legal
information, marketing information, advertising information, pricing information, credit information, design information, payroll
information, staffing information, personnel information, employee lists, supplier lists, vendor lists, developments, reports, internal
controls, security procedures, graphics, drawings, sketches, market studies, sales information, revenue, costs, formulae, notes,
communications, algorithms, product plans, designs, styles, models, ideas, audiovisual programs, inventions, unpublished patent
applications, original works of authorship, discoveries, experimental processes, experimental results, specifications, member
information, member lists, vendor information, vendor lists, manufacturing information, factory lists, distributor lists, and buyer lists of
BNI, Franchisee or their businesses or any existing or prospective member, vendor, investor or other associated third party, or of any other
person or entity that has entrusted information to BNI and/or Franchisee in confidence. LTM understands that the above list is not
exhaustive, and that Confidential Information also includes other information that is marked or otherwise identified as confidential or
proprietary, or that would otherwise appear to a reasonable person to be confidential or proprietary in the context and circumstances in
which the information is known or used. LTM understands and agrees that Confidential Information developed by LTM in the course of
your tenure as an LTM will be subject to the terms and conditions of this Agreement as if the BNI or Franchisee furnished the same
Confidential Information to you in the first instance. Confidential Information will not include information that is generally available to
and known by the public, provided that such disclosure to the public is through no direct or indirect fault of you or person(s) acting on
your behalf.




LTM agrees and covenants: (i) to treat all Confidential Information as strictly confidential; (ii) not to directly or indirectly disclose, publish,
communicate or make available Confidential Information, or allow it to be disclosed, published, communicated or made available, in
whole or part, to any entity or person whatsoever not having a need to know and authority to know and use the Confidential Information
in connection with the business of the BNI and Franchisee and, in any event, not to anyone outside of the direct employ of BNI and/or
Franchisee except as required in your performance as an LTM or with the prior consent of an authorized officer acting on behalf of the
BNI or Franchisee in each instance (and then, such disclosure shall be made only within the limits and to the extent of such duties or
consent); and (iii) not to access or use any Confidential Information, and not to copy any documents, records, files, media or other
resources containing any Confidential Information, or remove any such documents, records, files, media or other resources from the
premises or control of the BNI or Franchisee, except as required in the performance of your authorized LTM duties to the BNI or
Franchisee or with the prior consent of an authorized officer acting on behalf of the BNI or Franchisee in each instance (and then, such
disclosure shall be made only within the limits and to the extent of such duties or consent). Nothing herein will be construed to prevent
disclosure of Confidential Information as may be required by applicable law or regulation, or pursuant to the valid order of a court of
competent jurisdiction or an authorized government agency, provided that the disclosure does not exceed the extent of disclosure
required by such law, regulation or order. LTM shall provide written notice of any such order to an authorized officer of BNI and
Franchisee within 24 hours of receiving such order, but in any event sufficiently in advance of making any disclosure to permit BNI and/or
Franchisee to contest the order or seek confidentiality protections, as determined in the BNI's sole discretion. In addition, this Section
does not, in any way, restrict or impede you from exercising protected rights to the extent that such rights cannot be waived by agreement
or otherwise disclosing information as permitted by law.

LTM agrees that at BNI’s or Franchisee’s request or at the completion of LTM’s tenure, all tangible Confidential Information, and all copies
thereof (printed or electronic), will be returned to BNI or destroyed. LTM acknowledges that LTM’s obligations hereunder are irrespective
of any other dispute LTM may have with BNI and/or Franchisee. The obligation not to disclose Confidential Information and to use it
solely for BNI-related business shall survive the termination of this Agreement.

Non-Disparagement: LTM agrees and covenants that LTM will not at any time make, publish or communicate to any person or entity
or in any public forum any defamatory or disparaging remarks, comments or statements concerning the BNI, Franchisee or their
businesses, or any of their employees, officers, and existing and prospective members, vendors, investors and other associated third
parties. This Section does not, in any way, restrict or impede LTM from exercising LTM’s protected rights to the extent that such rights
cannot be waived by agreement or from complying with any applicable law or regulation or a valid order of a court of competent
jurisdiction or an authorized government agency, provided that such compliance does not exceed that required by the law, regulation
or order. LTM shall promptly provide written notice of any such order to an authorized officer of BNI and Franchisee within 24 hours of
receiving such order, but in any event sufficiently in advance of making any disclosure to permit BNI and/or Franchisee to contest the
order or seek confidentiality protections, as determined in BNI's sole discretion.

Remedies: LTM acknowledges that the Confidential Information and BNI's ability to reserve it for the exclusive knowledge and use of
BNI, Franchisee and BNI’s other franchisees is of great competitive importance and commercial value to BNI and Franchisee, and that
improper use or disclosure of the Confidential Information by LTM will cause irreparable harm to BNI and Franchisee, for which remedies
at law will not be adequate. In the event of a breach or threatened breach by LTM of any of the provisions of this Agreement, the LTM
hereby consents and agrees that BNI and/or Franchisee shall be entitled to seek, in addition to other available remedies, a temporary
or permanent injunction or other equitable relief against such breach or threatened breach from any court of competent jurisdiction,
without the necessity of showing any actual damages or that monetary damages would not afford an adequate remedy, and without
the necessity of posting any bond or other security. The aforementioned equitable relief shall be in addition to, not in lieu of, legal
remedies, monetary damages or other available forms of relief. Franchisee and/or BNI shall be entitled to attorney’s fees and costs in
the event they prevail in legal action taken to enforce the terms and conditions of this Agreement. BNI and Franchisee may seek such
relief in any court of competent jurisdiction.

Third Party Beneficiaries: BNI and its officers, directors, shareholders, agents and/or employees are express third party beneficiaries
of the provisions of this Agreement, each having authority to enforce the terms of this Agreement.

Entire Agreement/Severability: This Agreement contains the entire agreement related to your position as a LTM, this supersedes
any prior agreement related thereto, and this may not be altered except by a written document signed by both parties. If any
provision of this Agreement is invalid or unenforceable the remainder of the Agreement shall not be affected. BNl is a third-party
beneficiary of this Agreement.

The above terms and conditions are agreed upon by the [President/Vice President/Secretary Treasurer] of the BNI
Chapter on / /20

Leadership Team ]
Member Name Signature Date
Franchisee Signature Date

Note: Original to be maintained by Franchisee for a period of no less than thirty-nine (39) months after Leadership Team Member’s
participation in BNI ends

® Copyright BNI Global, LLC



LEADERSHIP TEAM RESPONSIBILITIES & DUES COMPENSATION AGREEMENT

PRESIDENT:

Run meetings following BNI® agenda & policies; Use all tools available in Chapter box

Appoint and oversee VP, Secretary Treasurer, Visitor Host Coord, Education, Event, Growth, Mentor Coordination
Keep meetings stimulating and interesting (BNI® games/Stimulants)

Make sure VP & Treasurer complete monthly reports/entries in BNI® system accurately and timely

Schedule & hold monthly Chapter Success Meeting & email Agenda to Director by the 1st

Make Sure Visitor/Member sign-in table is complete with materials and looks good

Be sure Visitor Hosts are performing orientation, providing a weekly follow up report (copying Director)

Ensure visitors are input into regional website within 24 hours after BNI Chapter meeting & personally call each visitor
Set chapter goals as to # of referrals AND # of visitors (growth, etc.) and enter into BNI Connect

Contact your Director Consultant weekly with a brief chapter update (via email, text, voicemail, voxer, etc.)
Maintain the contents of Chapter Supply Box according to checklist provided in your manual

VICE-PRESIDENT:

In absence of President, run the Chapter meeting according to BNI® Weekly Chapter Agenda & BNI® Policies

e Print out blank PALMS report from the BNI system prior to each mtg. for the purpose of recording data

e Record attendance & participation records each week and input into BNI Connect® within 2 days of meeting

e Regularly report the average number of monthly referrals passed & visitors brought to the chapter

e Inform your Director Consultant of any changes in membership not reflected in BNI Connect and of any applications not
accepted by Membership Committee

e Chair the membership committee (VP + 2 or 4 members). See Membership Committee Manual for specifics.

e Enforce the attendance policy & enforce quality control *** IMPORTANT: mail letters as you are instructed
(Participation/attendance/bad referrals/violation of code of ethics; Address issues)

e Market the chapter and identify needed classifications (10 Most Wanted List) — Target to grow to 40 members
Attend Monthly Chapter Success Meeting; Immediately following meeting, email Meeting Report to President
Oversee Mentor Coordinator

TREASURER:

e In absence of President & VP, Treasurer runs the meeting according to the BNI® Meeting Agenda

e Schedule 10-min. speakers, introduce speakers weekly using Member Bio Sheet, & remind them to bring door prize

e Maintain Speaker Resource Table and remind speakers in advance to utilize this resource for their presentation

e Give report each week announcing upcoming speakers and ensure Speaker Rotation is input into BNI Connect.

e Report weekly who owes dues, due dates, members dropped, etc.

e Collect dues by 1st meeting of Month (collect late fee if online renewal and dues are not submitted before due date)

e Enter new applications into BNI Connect within 24 hours of receiving.

o Emalil applications and payments to regional office as received ensuring accuracy of application.

e Read Verbatim Statement: Insure visitors receive an application and encourage them to submit their app that day

o Keep track of which members are due for MSP training and which members have attended within the last year

e Submit reservations and payments for all outside BNI meetings/trainings by required deadline.

e Attend monthly Chapter Success Meeting & Assist chapter President as necessary

e Oversee the Chapter’s Event Coordinator & confirm attendees for all events & trainings

e Keep chapter account register up to date weekly (on shared google sheet with President & VP)

I understand that | will receive complimentary dues during my leadership term for each month that | satisfactorily fulfill all of my assigned duties.
| further understand that my first two months of complimentary dues are tied directly to the completion of Online Training in BNI University
AND Live Training in Provo, St. George, or SLC prior to taking office, in addition to attending my monthly Chapter Success Meetings and
turning in associated reports. All other months are earned by attending Chapter Success Meeting and turning in my monthly reports in a timely
manner, with the exception of March, where one final training (Leadership Forum) will be required to earn dues compensation for that month.
Failure to meet any the above requirements will result in a loss of leadership dues in connection with the month in question.

Print Name Chapter Name & Position

X

Date:

September 2018



	leadership-team
	LT Responsibilities Agreement (2018)
	/
	LEADERSHIP TEAM RESPONSIBILITIES & DUES COMPENSATION AGREEMENT


